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Statutory Compliance & JSL Due Diligence Statement 

At Paul Ingram Employment & Recruitment Ltd, we provide our clients with a fully transparent, de-risked 
labour supply chain. In response to the April 2026 Joint and Several Liability (JSL) frameworks, we 
operate under a strict code of professional conduct to protect our clients from secondary tax debt transfer. 

1. Director’s Declaration: No Financial Connections 

We formally declare that Paul Ingram Employment & Recruitment Ltd operates as a fully independent 
recruitment entity. 

• Zero Connected Parties: We confirm that no director or shareholder of this company holds any 
financial interest, shareholding, or directorial position in any umbrella company or payroll vehicle 
within our supply chain. 

• Anti-Conflict Policy: We do not engage in "Closed-Loop" vertical integration or "Double Dipping." 
This ensures that our payroll recommendations are based strictly on compliance and worker 
protection, not internal group margins. 

2. JSL Due Diligence & Worker Choice 

To mitigate risk under the JSL framework, we provide a "Golden Thread" of evidence for every placement: 

• Freedom of Choice: We guarantee all contractors a choice of independent, accredited payroll 
providers. We never mandate the use of a specific umbrella company to secure a role. 

• SDC Verification: We have worker(s) start this morning? We immediately initiate Supervision, 
Direction, and Control (SDC) assessments to ensure the correct engagement model is 
documented under Section 44 ITEPA. 

• Accredited Supply Chain: We only partner with payroll providers who hold independent 
accreditation (such as SafeRec or FCSA), providing real-time audit snapshots of tax remittances. 

3. Our Commitment to Clients 

By maintaining total financial separation from our payroll supply chain, Paul Ingram Employment & 
Recruitment Ltd provides an essential layer of due diligence for our clients. Our process is designed to 
withstand the highest levels of scrutiny from HMRC and other regulatory bodies, ensuring your projects 
remain compliant and your balance sheet remains protected 
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Paul Ingram 
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